
 
 

NONDISCRIMINATION POLICY 
 
 
It is the policy of the Alabama Community College System, its Board of Trustees, and Lawson 
State Community College, a postsecondary institution under its control, that no person shall, on 
the grounds of race, color, disability, sex, religion, creed, national origin, or age, be excluded 
from participation in, be denied the benefit of, or be subjected to discrimination under any 
program, activity, or employment. 
 
Lawson State Community College also prohibits discrimination due to ethnic origin, marital 
status, parental status, economic status, sexual orientation, gender identity, genetic 
information, citizenship, veteran status or disability, reasonable accommodations or any other 
protected class as defined by federal and state law.  The college has zero tolerance for 
harassment, retaliation, violence, physical bullying, cyber-bullying, and hazing.   
 
This nondiscrimination policy covers employment, admissions, training, organizational 
affiliation, student housing, and advisory boards in all college programs and activities. This 
policy is enforced by Federal law under Title IX of the Education Amendment of 1972, Title VI 
and Title VII of the Civil Rights Act of 1964, Section 504, of the Rehabilitation Act of 1973, and 
the Americans with Disabilities Act of 1990 as amended in 2008.  If you have questions 
regarding compliance with these statutes or you need to file a complaint, please contact the 
Acting Dean of Students (205) 929-6361 or the Director of Human Resources (205) 929-6313. 
 


