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the complaint should be filed directly with Mrs. Spears. 
An employee or student should report any such 
behavior or concerns even if the behavior complained of 
is not directed toward the employee who reports it. It 
would be a violation of this policy for an employee to 
make a complaint in bad faith.  
 
How the College Will Investigate Complaints or 
Instances of Alleged Discrimination or Harassment  
 
Complaints or instances of alleged discrimination or 
harassment will be investigated by the College in a 
timely and confidential manner. The investigation will 
be conducted as impartially and confidentially as 
possible. In no event will information concerning a 
complaint be voluntarily released by the College to third 
parties or to anyone within the College who does not 
have a business need to know or who is not involved 
with the investigation. At the conclusion of the 
investigation, the College will advise the complaining 
employee or student of the results of the investigation 
and any disciplinary actions to be taken, if any.  
 
Investigation of a complaint and/or instance of alleged 
harassment or discrimination will normally include 
conferring with the parties involved and any named or 
apparent witnesses. Employees shall be given impartial 
and fair treatment.  All employees, as a condition of their 
employment, are required and agree to cooperate fully 
with any investigations, including disclosing all facts and 
evidence and identifying all witnesses and acts of wrong 
doing.  
 
If it is determined that an instance of harassment or 
discrimination occurred, the College will take 
appropriate disciplinary action against the offender 
based on the severity of the harassment and the 
individual’s employment history. Disciplinary action 
may include a written warning, suspension, demotion, 
and/or termination of employment.  
 
No Retaliation  
 
It is also a violation of this policy for anyone to retaliate, 
threaten or seek any type of reprisal against an individual 
acting in good faith who reports discrimination or 
harassment or who participates or cooperates in an 
investigation regarding discrimination or harassment. If 
an employee believes that reprisal, intimidation or 
retaliation has occurred, it should immediately be 
reported to the supervisor or the Dean of Administrative 
Services, Dr. Debbie Marcus. Anyone who feels that the 
College has not met its obligations under this policy 
should contact Dr. Marcus.  
 

 
 

ACCEPTABLE USE POLICY 
 

Use of computer resources at Lawson State Community 
College is a privilege extended by the college to 
students, employees, and other authorized users as a 
means of promoting the mission of the college. These 
resources include, but are not limited to computers, 
network equipment, printers, software, and Internet 
access. Users of these resources are responsible for 
adhering to local, state, federal, and international laws. 
All users of the college's Internet services must abide by 
the terms and conditions of this policy. Violation of the 
policy may result in suspension of privileges, initiation 
of formal disciplinary procedures, or criminal 
prosecution under federal or state law. 
 
Generally, college officials will not examine personal 
information transmitted over the network or stored on 
college computers. However, the college reserves the 
right to monitor the system when it has cause to believe 
laws and/or policy are being violated. 
 

LIFE THREATENING ILLNESSES 
 
Lawson State Community College(LSCC) recognizes 
that students, faculty, and staff with life threatening 
illnesses (LTI), including but not limited to cancer, heart 
disease, diabetes, and HIV/AIDS, may wish to engage in 
as many of their normal pursuits as their condition 
allows, including work.  As long as students, faculty, or 
staff are able to meet the same performance standards as 
those persons without LTI, and medical documentation 
indicates that their conditions are not a threat to others, 
administrators should be sensitive to their conditions and 
ensure that they are treated consistently with other 
students, faculty, and staff members.  It is the policy of 
Lawson State Community College to provide a safe 
environment for all students, faculty, and staff.  Policy 
guidelines are as follows: 
 
1. LSCC will not undertake programs of mandatory 

testing of either employees or students for the 
presence of indicators of LTI.  For health status 
testing and/or counseling, students, faculty, and staff 
should be aware of appropriate community health 
agencies. 

2. The existence of conditions related to LTI in an 
applicant for LSCC admission or employment will 
not be considered in the initial admission or 
employment decision. 

3. LSCC students with LTI conditions, whether or not 
symptomatic, will be allowed regular classroom 
attendance in an unrestricted manner, as long as they 
are able to attend classes. 

4. LSCC faculty and staff who have LTI-related 
conditions, whether or not symptomatic, will be 
allowed to continue their work in an unrestricted 




