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DRUG- AND ALCOHOL-FREE CAMPUS

As required by Section 22 of the Drug Free Schools and
Communities Act of 1989 (Public Law 101-226) and in
recognition of this institution's responsibility to serve as
a beneficial influence on its students, its employees, and
the community at large, Lawson State Community
College is designated as a drug- and alcohol-free campus
and will comply with all the provisions of Public Law
101-226:

e The college expects its students and employees to obey
all federal, state and local laws concerning the
possession, use, distribution, and sale of alcohol and
illegal drugs and will consider violation of such laws
as grounds for appropriate sanctions up to and
including expulsion of students and termination of
employees when such violations occur on campus or
during an activity officially approved by the college.

e The college also expects its students and employees to
be aware that abuse of alcohol and illegal drugs has
serious negative consequences to the health of the
abuser including, but not limited to, cardiovascular
disease, liver failure, and death.

e The college expects its students and employees to be
aware that they may seek information about alcohol
and drug abuse and may seek aid in the form of
referrals to appropriate treatment programs and
support groups by contacting a college counselor.

e The college reserves the right to require students and
employees who violate the statutory laws or policies of
the college concerning alcohol and drug abuse to take
part at their own expense in an appropriate counseling
or treatment program as a condition of continued
enrollment or employment at the college.

¢ Nothing in this policy may be construed in such a way
as to deny any other constitutional or civil protection,
nor should anything in this policy be construed in such
a way as to conflict with statutory law.

EQUAL OPPORTUNITY STATEMENT

It is the official policy of the State Board of Education,
Alabama Department of Postsecondary Education, and
Lawson State Community College that no person on the
grounds of race, color, national origin, religion, age,
disability, marital status or gender be excluded from
participation in, be denied the benefits of or be subject to
discrimination under any program, activity, employment
practice, or other educational service.

FEDERAL STATUTES RELATING TO
NONDISCRIMINATION

Lawson State Community College complies with the
following nondiscriminatory regulations:

1. Titles VI and VII of the Civil Rights Act of 1964, as
amended in 1972 and 1991.

2. Title 1X of the Education Amendments of 1972, as
amended (20 U.S.C., subsections 1681-1683, 1685-
1686), which prohibits discrimination on the basis of
sex. Section 106.8 provides protection against acts
of sexual harassment.

3. Section 504 of the Rehabilitation Act of 1973, as
amended (29 U.S.C., subsection 794), which
prohibits discrimination on the basis of a disability.

4. Pregnancy Discrimination Act of 1978.

5. The Americans with Disabilities Act of 1990 (ADA),
which provides that no otherwise qualified person
shall be discriminated against in the provision of an
educational service or benefit on the basis of
disability.  Lawson State Community College
endeavors to provide reasonable accommodations to
qualified students with a disability.

For more information, contact the Coordinator of ADA,
Section 504, Title 1l and Title IX for Employees, Mrs.
Vergie Spears, Director of Human Resources or
Coordinator of ADA, Section 504, Title Il, and Title IX
for Students, Ms. Renay Herndon, Counselor, Bessemer
Campus, or Ms. Janice Williams, Counselor,
Birmingham Campus.

NO DISCRIMINATION/NO HARASSMENT PoLIcY

Lawson State Community College (the “College”) does
not authorize and will not tolerate any form of
discrimination or harassment of or by any employee (i.e.,
supervisory or non-supervisory) or non-employee based
on race, sex, religion, color, national origin, age,
disability or any other factor protected by law. An
employee’s race, sex, religion, color, national origin, age,
disability or any other factor protected by law, may not
be considered as a basis for making any employment
decisions regarding the employee, including, but not
limited to, any decisions relating to hiring, promotion,
training, job assignments, compensation, discipline,
discharge, and other terms and conditions of
employment. The term “harassment” includes, but is not
limited to, offensive language, jokes, or other verbal,
graphic or physical conduct; or intimidating, threatening
or offensive behavior relating to an employee’s race, sex,
religion, color, national origin, age disability, or other
factors protected by the College’s policy and law which
would make the reasonable person experiencing such
harassment uncomfortable in the work environment or
which could interfere with the person’s job performance.
This policy applies to each and every student and
employee at the College. It is the College’s policy that all
employees and students have a right to work and learn in
an environment free of discrimination, which
encompasses freedom from any form of harassment.
This includes the behavior of peers, superiors,





